
	  
	  
On March 26, 2013 BHDDH Director Craig Stenning hosted an “Employment 
First” Forum for advocates and community agencies to unveil a multi-year plan to 
embrace an “Employment First” vision for all individuals served by BHDDH. 
 
The Director stated that the Department intends to implement this Policy over a 
“gradual process” beginning with new individuals coming into the DD System 
starting March 1, 2013. He commented “some of this work 
has been expedited due to an investigation by the Department 
of Justice into violations of the ADA, the Olmstead decision 
and the Department of Labor standards around minimum 
wages.” 

The Department has begun meetings with DD community 
agencies to start a dialogue on Employment First, the process 
for transition, expected outcomes and expected deadlines. 
 
Director Stenning stated… this “is based upon three major assumptions – and if you 
do not accept these three assumptions then you will never be able to be part of the 
future in this field.” 

“The first assumption is that for every person there is a job. The second 
assumption is that everyone’s sense of self-worth and dignity is 

enhanced through employment. And thirdly, we are doing this for all of 
the right reasons – not just because it is the law, but because it is the 

correct thing to do for individuals.” 

                                        
The Director’s comments included 10 key MESSAGE POINTS which are included 
in the attached link below: 
http://www.bhddh.ri.gov/misc/pdf/Employmetn%20First%20Provider%20Tra
ining%203-26-13.pdf 



The Director introduced Guest Speaker Christine McMahon, President and Chief 
Executive Officer, Fedcap, a non-profit organization from New York.  
http://www.fedcap.org/ 
 
Fedcap’s mission is to create opportunities for people with barriers to move toward 
economic independence. Fedcap provides evaluation, education, vocational and 
soft-skills training, job placement and post-employment support to thousands of 
adults and young people in the Northeast each year. People have been placed in jobs 
across a wide variety of business sectors. Fedcap employs 1,500 people in their own 
$90M managed-services operations. 
 

Ms. McMahon commented that Fedcap’s focus is on 
WORK using an Individual Placement and Support 
Model to assist each person to obtain employment.  
 
“The reality is that many people with disabilities, have 
had limited work and life experience on which to base 
their job search decisions, and also have limited 
expectations for themselves…. Competitive employment 
is the goal for all people!” 
 

 

 
 
See Attached Links…. 
 

v Christine McMahon’s Prepared Powerpoint Presentation: 
 

 
v BHDDH Employment First Policy: 

 
 

v BHDDH Employment First Policy Background Information:  
 


